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Crarra 1. 3aranasHi noaoxenns

[TonoxeHHs npo ONaTy BUHAropoau YWieHam
Harnsgosoi Panu AKLIOHEPHOI'O
TOBAPUCTBA «CITIBAHK» (mami -
ITonoskeHHsA) po3pobJIEHO BIANMOBIAHO 10
Cratyty AKLLIOHEPHOI'O TOBAPHCTBA
«CITIBAHK» (mami — Bamk), Ilonoxenus
npo Harnspnosy Pany banky, iHmumx
BHYTpilIHIX nonoxeHs banky, ITonoxenus
INpo TNONITHKY BHHAaropoan B 0aHKY,
3atBepkeHoro [TocranoBoro HBY Ne 153 Bin
30.11.2020 poky (namni — [TocTaHoBa), a TAKOXK
YHHHOIO 3aKOHOJIABCTBa YKpPaiHH.

[TonoxeHHs BH3HAuYa€ OCHOBHI
3anpoBaHKEHO1 B banky
BHHaropozau wieHiB Harnsanosoi Pagu Banky

3acaau
CHCTEMH

(nanmi — Harnamoa Pama), cknagosi
BHHaropoiv, CTPYKTYpY TaKoi BHHAaropoj,
KpuTepli BH3HAYeHHA po3Mipy  Ta/abo

MOPSNOK PO3PAaxXyHKY PO3Mipy BHHAroOpoOJIM,
MOPSIOK OLIHKK BUKOHAHHA LMX KPUTEPIiB Ta
HOPSJOK  BHIIATH  BHHAropoAd, IHIIKX
330X04YBaNIbHHX Ta KOMIICHCALIHHUX BUILIAT
yneHaMm Harnsanosoi Pagu Toio.

[TonoxxeHHA 3aTBEPMXXYETbCA 3arajJibHUMH
36opamu akuioHepiB banky (nani — 3aranbni
300pu) Ta MOXce OYTH 3MIHEHE Ta JOMOBHEHE
nuile 3arajibHAMH 360pamMu.

IMoniTuka BuHaropoau baHky B wijoMy Ta
mwoxo wieniB Harnaposoi Pagu € renaepuHo
HEHTPaJIBHOIO. bank JOTPUMYETBCA
NPUHLHUIY PiBHOI OMIAaTH MpaLi MpauiBHUKIB
YOJIOBIYOT Ta JKIHOYOI CTaTi,

1.1.

1.2

1.3.

1.4.

Article 1. General provisions

Regulation on payment of remuneration to the
members of the Supervisory Board of JOINT
STOCK COMPANY “CITIBANK”
(hereinafter — the Regulation) is developed in
accordance with the Statute of JOINT STOCK
COMPANY “CITIBANK” (hereinafter — the
Bank), Regulation on Supervisory Board of the
Bank, other internal regulations of the Bank,
Regulation on remuneration policy in a bank,
approved by the NBU Resolution Ne 153 dated
30.11.2020 (hereinafter — the Resolution), as
well as the current legislation of Ukraine.

The Regulation defines the basic principles of
the remuneration system of the members of the
Supervisory Board of the Bank (hereinafter —
the Supervisory Board) introduced in the
Bank, components of remuneration, structure of
such remuneration, criteria for determining the
amount and/or procedure for calculating
remuneration, the procedure for assessing the
execution of these criteria and the procedure for
payment of remuneration, other incentive and
compensational payments to the members of the
Supervisory Board.

The Regulation is approved by the General
Meeting of Shareholders of the Bank
(hereinafter — the General Meeting) and may be
amended and supplemented only by the General
Meeting.

The remuneration policy in the Bank as a whole

and in relation to the members of the
Supervisory Board is gender neutral. The Bank
sticks to the principle of equal wage conditions
for male and female employees.

CtartTa 2. OcHOBHI 3acajin cucTeMH BUHATOPOAH

2.1.

ywieHiB Harnanosoi Pagu banky

Pangu
BHIUIAYy€ThCS (iKCOBaHa BHHAropoja y
rpoioBiii ¢opMi 3a BHKOHAHHSI HHMH
000B’A3KIB, a

(BIAILIKOKOBYIOTHCSI)
BUTpPATH, TOHECEHI Y 3B’A3KY 13 BHKOHAHHAM

Heszanexxuum unenam Harnsnosoi

NOCafoBHX
OIUIAYYIOTCS

TAKOX

Article 2. Basic principles of the system of

remuneration of the members of the Supervisory

2.1.Independent

Board of the Bank

members of the Supervisory
Boardshall be paid a fixed remuneration in
monetary form for the performance of their
official duties, as well as paid (reimbursed)
expenses incurred in connection with the
performance of official duties in accordance
with Article 4 of this Regulation.




2.2,

2.3,

24.

2.5.

2.6.

nocagoBux 06oB’sa3kiB 3rigHo 3i Ctartero 4
uporo IonoxeHHs.

Inmum unenam Harnsposoi Paau, siki He €
HE3alE)KHUMH, BHILIATa BHHAropo.y,
KOMIIeHcaliss Oyab-iKHX BHTpaT TOILO 3a
BHKOHAHHA 1X 000B’A3KiB He 3MIHCHIOETHC.

Po3mip Ta BamoTra BHIUIATH (iKCOBaHOI
BHUHAropoau HE3IC)KHOMY YIeHy
Harnagosoi Panu BCTAHOBMIOETHCS
pILLIEHHAM 3arajabHHX 300piB Ta
3a3HAYAE€TBCA B LMBUIBHO-IIPAaBOBOMY
AOrOBOpi, IO YKJIAJA€TCA 13 TaKUM
HesanexkHuM wieHom Harnanoeoi Paam.
Bunaropoaa He3aJIeKHHX  YICHIB
Harnaposoi Pagu mae Oytm posymHO
OOIPYHTOBaHOK CTOCOBHO aHAJIOTiYHHMX
(a0 CniBMIpHHX) PHHKOBHX IOKa3HHKIB
po3MipiB i YMOB BMIUIaTH BHUHAropojH, a
TaKOX BIAMOBIAAaTH PiBHIO MpogeciiiHoro
JOCBiy, BH3HAYCHHMM (PyHKUIOHAIBHUM
oboB'a3kaM ocobu Ta  piBHIO 11
BiAMOBIIAJIBHOCTI.

Cucrema sunaropoau wieHiB Harssimosoi
Pagu He mnepeabavae 3MIHHOI YacTHHH
BHHAropoJaH, MpOrpaMHd CTUMYJIIOBaHHs,
HErpOLIOBOrO CTHMYJIIOBaHHS, JOJATKOBI
HEHCIHHI BUMIATH Ta BHIUIATY BMHATOPOAH
B pa3i 3BUIBHEHHS 10 BHUXOJY Ha IIEHCIIO.

3aiACHEHHA BUILIAT 3i 3BUIBHEHHS WIEHaM
HarnsigoBoi paau  He  mepeabaycHo.
BonHouac, 3araibHi  300pH  MOXYTh
NpUAHATH  pillEHHA 1po  3AIHCHEHHA
BUIUIATH 31 3BUIBHEHHs 4icHy Harnsmosoi
Pagu. VY Bunaaky NOpHAHATTA Takoro
pillleHHsA po3Mip, CTPOK Ta IHIII YMOBHM
3QifCHEHHS  BMIUIATH 31  3BUIBHEHHS
BM3HAYAIOThCA 3arajlbHUMH 300pamu  Ta
JOAaTKOBUM  JOTOBOPOM 3  WICHOM
Harnsgosoi paau.

[{uBiNbHO-TIPaBOBI JOTOBOPH 3 4JIEHAMH
HarnsgoBoi Pagy yknaaaroTsCs Ha MiACTaBI
piweHHs 3aranbHux 360piB npo ix o6paHHA
Ha BECh CTPOK OOpaHHS (3 MOMUIMBICTIO
nposioHrauii y BHNAAKy MepeoOpaHHs).
[{uBiJIEHO-IPABOBI JIOTOBOPH 3

2.2.Other members of the Supervisory Board who
are not independent do not receive any
remuneration or compensation for performing
their duties.

2.3.The amount and the currency of the fixed
remuneration to an independent member of the
Supervisory Board shall be established by a
decision of the General Meeting and shall be
specified in the civil law agreement concluded
with such independent member of the
Supervisory ~ Board.  Remuneration  of
independent members of the Supervisory Board
shall be reasonably justified in relation to similar
(or commensurate) market indicators of the size
and terms of remuneration, as well as comply
with the level of professional experience,
defined functional responsibilities of the person
and the level of person’s responsibility.

2.4. The remuneration system of the members of the
Supervisory Board does not provide for
changeable part of remuneration, incentive
program, non-monetary incentives, additional
pension payments, remuneration payment in
case of early retirement.

2.5.Dismissal payments to the members of the
Supervisory Board are not provided. At the same
time, the General Meeting may decide to adopt a
resolution on making a dismissal payment to a
member of the Supervisory Board. In case of
adopting such resolution, the amount, term and
other conditions of the dismissal payment are
determined by the General Meeting.

2.6.Civil law agreements with members of the
Supervisory Board are concluded based on the
resolution of the General Meeting on their
election for the entire term of election (with the
possibility of extension in case of re-election).
Civil law agreements with independent members
of the Supervisory Board shall indicate amount,
terms and other conditions of payment of fixed
remuneration, compensation of expenses. Civil
law agreements with the members of the
Supervisory Board which are not independent
are concluded on free of charge basis.




He3anekHUMH uneHamv Harnspgosoi paaun
nependavaloTh CyMy, CTPOKH Ta iHILI yMOBH
BHIIIATH ¢ikcoBaHoi BHHAropoju,
komneHcauii ButpaT. LlMBinbHO-NpaBoOBI
noroBopw 3 uneHamMu Harnsposoi Paau, mo
HE € HE3WIOKHHMH, YKIadaloThCi Ha
Oe3onuaTHii OCHOBI.

2.7.  llepioguuHa He3aNe)XHA 30BHIMIHS OLIHKA

BHUIUIaTH BUHArOPOJAM HE3AJIEKHHUM UWICHAM

HarnsinoBoi Panu He 3aificHIOETHCS.

2.7.Periodic independent external evaluation of the
payment of remuneration to independent
members of the Supervisory Board is not carried
out.

Crartra 3. Ilopsinok i yMOBH BHILIATH
BHHATOPOAH He3a1eKHHM YjleHaM
Harnsposoi Paan Banky

3.1.Bunaropona He3anexuuMm wieHaM Harnsposoi
Pagu Burmauyetbcs B rpowoBii ¢opmi omuH
pa3 Ha KBapTaJ, AKUIO iHuIe He Oyne BU3HA4YeHO
3aransHUMH 300paMH.

3.2. Bunnara

BHHAaropoAayu 3AIHCHIOETBCS  Ha

HiAcTaBi MignMUcaHUX AKTIB NP0 HajaHHA
nociuyr 3a BIAMOBIAHMI KBapTal MpPOTArOM
KaJICHOApHOTo MicsAl, B skoMy Bankom Oynn
OTpHMMaHi OpHriHaJu AKTiB TpOo HagaHH:
TMIOCJIYT, ajle He Mi3Hille HK 3@ TpY poOoYnX JIHi
J0 3aKiHYEHHS BIANOBIJHOINO KaJEHAAPHOTO
Micsus. Y BUMNAAKY, KOJIH OpUriHaau AKTIiB Ipo
HaJIaHHA MOCNYT OYJIM OTPUMaHI B OJIUH 13 TPHOX
OCTaHHIX po0OOYHX JHIB KaJ€HAAPHOTO MicsLd,
BUIUIaTa BUHAropogu Oyne 3aificHIOBaTHCS B

HAaCTYIHOMY KaJIeHOAapHOMY MICSIL.

3.3.Bumnara BMHAropoau 3AIHCHIOETHCA LIIAXOM
6aHKiIBCEKOTO nepexasy Ha PaxyHOK
He3anexHoro wieHa Harnanosoi paau micns
YTPHMaHHs MOJATKIB BIJIOBIHO 1O YHHHOTO
3aKOHOJABCTBA YKpaiHH.

Article 3. Procedure and conditions for payment
of remuneration to independent members of the
Supervisory Board of the Bank

3.1.Remuneration to independent members of the
Supervisory Board is paid in a monetary form on
a quarter basis unless otherwise determined by
the General Meeting.

3.2. Remuneration is paid based on signed Service
Acceptance Acts for respective quarter during a
calendar month when originals of Service
Acceptance Acts were received by the Bank but
not later than 3 business days before the end of
the respective calendar month. In case originals
of Service Acceptance Acts are received in one
of the last 3 business days of the calendar month,
remuneration will be paid in the next calendar
month.

3.3.Remuneration is paid by bank transfer to the
bank account of the independent member of the
Supervisory Board after withholding taxes
according to the current legislation of Ukraine.

Crarrs 4. Onnara (BiaLIKOAYBaAHHS)
BHTPAT, MOHECEHUX Y 3B’A3KY i3 BUKOHAHHAM
nocagoBHX 0608’ si3kiB Yienis Harasnosoi Paau
AT “CITIBAHK”

4.1. Bank omavye npoi3n, MPOXXHBAHHSA Ta 1HILII
NOCAYrM  MOB’s3aHI i3 BiAPS/DKEHHAM
HesanexkHoro uneHa Harnaposoi Pamu  no

Micusl po3staiiyBaHHa banky abo Micus

Article 4. Payment (reimbursement) of expenses

incurred in connection with the performance of

official duties of the Members of the Supervisory
Board of JSC “CITIBANK”

4.1. The Bank pays for travel fare, accommodation
and other services related to the business trip of
an independent member of the Supervisory
Board to the location of the Bank or the place of




npoBeneHHs 3acimaHHa Harnsnmosoi Panw, sxi
MOB’s3aHI Ta 0e3mocepelHB0 BHUTIKAKOTH 13
BUKOHAHHS HHMM CBOiX 00OB’f3KIB, 30Kpema,
bank omnauye:

4.1.1. mpoi3a (BKIIOYAIOUM NepeBe3eHHA Oaraxy,
OpOHIOBAaHHA TPAHCIOPTHUX KBHTKIB) [0
Micus mnpoBeldeHHs 3acigaHb Harmsgosoi
Paan 1 Hazag, a Takox 3a MiCLEM
BiApA[UKeHH (Y T. Y. Ha OpEHIOBaHOMY
TPAHCIIOPTi);

4.1.2. omaty BapTOCTI MNPOXHBAHHA B TOTENAX
(MOTensAX), a TAaKOXK BKJIIOYEHI JO PaxXyHKiB
roreniB (MOTENiB) BUTpaTH Ha Xap4yyBaHHA
ab6o nmoOyToBi mocinyru (NpaHHsA, YUIICHHS,
Naro/UKEHHs 1 mMpacyBaHHA oxgary abo
OUIM3HM, YHUINEHHSA 1 PEMOHT B3YTTA), Ha
HafMaHHS HIIMX )KUTIOBHX HPUMILLECHB;

4.1.3. TenekoMyHiKalliiHI BUTpATH;
4.1.4. mowTOBI BUTpATH;

4.1.5. 3aMOBJIEHHS KBHTKIB;

4.1.6. opopmiieHHS KBUTKIB;

4.1.7. iHII BUTpaTH, LIO NOB’s13aHi Ge3nocepeHbO
13 BHKOHAHHM 000B’53KIiB YJIeHIB
Harnanosoi Pagu.

4.2. YV Bunmaaky, skmo wieH Harnsposoi Panu
3MIACHHUB OIUIATy MOCHYT, IO 3a3HA4yeHi B IL.
4.1. BuILe, 32 paxyHOK BIacCHUX KolUTiB, baHk
koMmneHcye wieHy Harmsgoroi Pagu Taki
BUTPATH Y NOPAAKY i po3Mipax, BCTAHOBJICHUX
YMHHMUM  3aKOHOJABCTBOM  YKpaiHM  Ta
JnoroeopoM i3 wienom Harnsnosoi pamgu, npu
HAsABHOCTI MIATBEP/DKYIOUHX JOKYMEHTIB Ta 3a
yMOBH, mo Oyap-siki BuTpatH mnoHax 500
nonapis CIIIA abo exBiBaJIeHT B iHILI# BalIOTI
MaloTh OyTH NoNepeHbO NoropkeHi I'onosoio
[IpaBninng baHKy nHUCBEMOBO (€NMEKTPOHHOIO
MOLITOK 200 IHIIMM YHHOM).

meetings of the Supervisory Board, which are
related and directly arising from his duties, in
particular the Bank pays:

4.1.1. travel fare (including luggage
transportation, booking of transport tickets)
to the place of meetings of the Supervisory
Board and back, as well as at the place of
business trip (including rented transport);

4.1.2. payment of the cost of living in hotels
(motels), as well as included in the accounts
of hotels (motels) the cost of food or
household services (laundry, cleaning,
repair and ironing of clothes or linen,
cleaning and repairing shoes), for renting
other accommodations.

4.1.3. telecommunication costs;
4.1.4. postage;

4.1.5. ordering tickets;

4.1.6. ticketing.

4.1.7. other expenses directly related to the
performance of duties of the members of the
Supervisory Board.

4.2.1f a member of the Supervisory Board has paid
for the services specified in paragraph 4.1.
above, at his/her own expense, the Bank
reimburses the member of the Supervisory
Board for such expenses in the manner and
amounts established by the current legislation of
Ukraine and the civil law agreement with the
member of the Supervisory Board, based on
supporting documents and provided that any
expense above USD 500 or equivalent in another
currency shall be pre-approved by Chairman of
the Management Board of the Bank in writing
(by email or otherwise).

Crarrsa 5. OnoaaTKkyBaHHS HAPAX0BAHOI CyMH
BHHATOPOJH, iHIIHX 320X04YBAIbHHX TA
KOMIeHcaliifHuX BUILIAT

Article 5. Taxation of the accrued amount of
remuneration, other incentive and compensation
payments




5.1.baHk Ha CyMy BUHaropoJaM He3aJe)KHUM WIEHaM

Harnsaposoi Pagum HapaxoBye Ta yTpHMye€
BIAMOBIAHO 1O YHHHOTO  3aKOHOAABCTBA
YkpailHH HacTynHi MHOAATKH (AKWO i1HIIMH
pO3Mip MOAATKIB HE BCTAHOBJICHMH YHHHUM
3aKOHOJABCTBOM YKpaiHH Ha ATy BHIINATH):

5.1.1. equHMil BHECOK HA 3arajbHOO0O0B’s3KOBE

Jep)KaBHE COLIANIBHE CTPaXyBaHHA Y PO3Mipi
22% abo y iHIIOMY pO3Mipi, Y BUNIaAKy 3MiHH
CTaBKHM MOJATKY MICNA AATH 3aTBEPIXKCHHS
uporo [Tonoxenns (1.5 cr. 8 3axony Ykpainu
Bia 08.07.2010 poky Ne2464-VI “ [Ipo 36ip Ta
00mix €IUHOTO BHECKY Ha
3arajJlbHOO0OB'I3KOBE JIEP)KABHE COLIANBHE
CTpaxyBaHH:);

5.1.2. nogarok Ha poxoau ¢i3uuHKX 0cib y po3mipi

18% abo y iHIIOMY pO3Mipi, Y BUIAAKY 3MiHH
CTaBKH MNOJNATKY MIiCNA AATH 3aTBEPIKECHHSA
usoro [lomokenns (m. 167.1 cr. 167
ITopaTkoBoro komekcy VYkpainm Big 02
rpyaus 2010 poxy N 2755-VI, i3 3minamu Ta
IOOMOBHEHHAMH);

5.1.3. BificekoBuit 36ip y posmipi 1,5% abo y

IHIIOMY pPO3Mipi, Y BHIAAKYy 3MiHH CTaBKH
360py micis [JaTH 3aTBEPMKEHHS LIOTO
[Monoxenus (nn. 1.3 n. 16 ! migpo3zminy 10
posainy XX IlogaTtkoBoro komekcy Ykpainu
Bigx 02 rpymus 2010 poky N 2755-VI, i3
3MiHaMH Ta JOMOBHEHHIMH);

5.1.4. iHmi nogaTku/mnarTexi/300pH, WO MOXYTh

OyTH BBeleHi/mependaueHi 3aKOHOIaBCTBOM
Ykpainu, 3actocoBHuUM 10 banky abo uneHa
Harnsnosoi Pagu micns mati 3aTBepIkeHHS
uporo [TonoxeHHs.

5.2. YV Bunaaky, sxio unenn Harnsgosoi Paau

TIOHEC/IH BUTPATH, BU3HAYEHI y CTaTTI 4, 1110 HE
MiATBEPDKEHI BIAMOBIAHUMH IOKYMEHTaMH, TO
Taki BHUTPaTH BB@KAIOThCA  JOJATKOBHM
Onarom. Jlns KommeHcawii TakuX BHTpAT,
koxeH uneH Harnsnooi Panu noBuHeH matH
Peectpamifiunii HoMep 00JikOBOI  KapTkH
atHuka noxatkis  (PHOKIIIT), a cyma
KOMIEHCaNii  MiUIAra€e  ONOJATKYBAaHHIO
NoJaTKOM Ha  JOoXoad  (i3uuHMX  0cib,

5.1. The Bank accrues and withholds the following
taxes in the amount of remuneration to
independent members of the Supervisory Board
in accordance with the current legislation of
Ukraine (unless another amount of taxes is
established by the current legislation of Ukraine
on the date of payment):

5.1.1. unified social contribution in the amount of
22% or in another amount, in case of
change of the tax rate after the date of
approval of this Regulation (para. 5 of
Article 8 of the Law of Ukraine No. 2464-
VI “On the collection and accounting of the
single social contribution to the compulsory
state social insurance” dated 08.07.2010);

5.1.2. personal income tax in the amount of 18%
or in another amount, in case of change of
the tax rate after the date of approval of this
Regulation (para. 167.1 of Article 167 of the
Tax Code of Ukraine No. 2755-VI dated
02.12.2010, as amended);

5.1.3. military tax in the amount of 1.5% or in
another amount, in case of change of the tax
rate after the date of approval of this
Regulation (subpara. 1.3 para. 16
subsection 10 section XX of the Tax Code
of Ukraine No. 2755-VI dated 02.12.2010,
as amended);

5.1.4. other taxes / payments / fees that may be
introduced / provided by the legislation of
Ukraine applicable to the Bank or a member
of the Supervisory Board after the date of
approval of this Regulation.

5.2.1f the members of the Supervisory Board have
incurred the costs specified in Article 4, which
are not confirmed by the respective documents,
such costs are considered an additional benefit.
To reimburse such expenses, each member of
the Supervisory Board must have a Taxpayer
Identification Number (Tax ID), and the amount
of compensation is subject to personal income
tax, military tax and other taxes / fees / charges
that may be introduced / provided by the
legislation of Ukraine after approval of this
Regulation. Taxes / payments / fees are




BIHCBEKOBHM 360pom Ta IHIIHMH
HnoJaTKaMK/IiaTexaMu/360paMu, IO MOXKYTh
Oyt BBeaeHi/mependadeHi 3aKOHONABCTBOM
Vkpaihu  micns  3aTBEPIKEHHS  LBOTO
O6uncnexus

NOAATKiB/IIaTeXKiB/300piB  3MIHCHIOETBCA 32

TTonoxeHus.

CTaBKaMH, IO MIOTH HAa JEHb KOMIIEHCALIT
BUTpAT.

calculated at the rates in effect on the day of
reimbursement,

6.1.

6.2.

6.3.

6.4.

Crarrs 6. 3BiT npo BuHaropoay uneHis
Harasposoi Pagu

BaHK mIOpiYHO TrOTy€ 3BIT MPO BHHArOPOAY
uneHis HarnsgoBoi Paau.

3arasbHi  300pM  3aTBEPIKYIOTH 3BIT PO

BuUHaropony wieHiB HarnapoBoi Pagu 3a

nomanHsM Harnanosoi Paau micna  #oro

MNONEPEAHBOT0 PO3raAny Harnsgosolo panoto.

3BiT npo BuHaropoay wieHiB Harnsnosoi Paau
banky 000B’3KOBO MOBHHEH  MICTHUTH
iHpopMaLlil0o mpo po3Mip YyCIX BHIUIAT,
3mificHeHHX baHKOM Ha KOpHCTh 4IEHIB
HarnsgoBoi Panu, Ta iHuy iHdQopmMauiwo, ska
BUMAaracTbCsi 3aKOHONABCTBOM VYKpaiHHM, a
TaKOX  MOXE  MICTUTH  iHQopMaLiio,
BKJIIOUEHHS SKOi JIO 3BITY € peKOMEHAOBAaHNM
Hauionansnum 6aHxoM YKpaiHu.

AKIH 1€ BHMMAaraerbcs
VYkpainu,  3BIT  mpo
BUHaropony wieHiB Harmsagosoi Paau a6o

B Tifi wMmipi, B

3aKOHOJaBCTBOM

okpeMa iHpopmaniss 3 Heoro abo iHmi
BIIOMOCTI  OpO  BHHAropoAy  MiJuisrae
OIPHITIOAHEHHIO. OnpunoaHEHHS
3BiTY/BigOMOCTEH 1po BHHAropomy

3nidcHIOETECA BaHKOM B JocTaTHROMY 00Cs3i,
mo He MeHme o6oB’s3koBoro obcsry,
BH3HA4YE€HOTO 3aKOHOJABCTBOM YKpaiHH Ta Y
CTPOKH, BH3HAY€HI YMHHHM 3aKOHOAABCTBOM
VYkpainn. 3roga Ha ONPUIIOAHEHHS 3BIiTY HpO
BHHAaropoAy BKJIOYAEThCA JAO  LMBUIBHO-
MPaBOBHX IOroBOpIB i3 uneHamu Harnamosoi
panu.

Article 6. Report on remuneration of members
of the Supervisory Board

6.1.The Bank annually prepares the Report on
Remuneration of members of the Supervisory
Board.

6.2. The General Meeting approves the Report on
Remuneration of members of the Supervisory
Board upon its submission by the Supervisory
Board and after its preliminary consideration by
the Supervisory Board.

6.3.Report on Remuneration of members of the
Supervisory Board of the Bank must contain
information on the amount of all payments made
by the Bank for the benefit of members of the
Supervisory Board and other information
required by the legislation of Ukraine, and may
contain information recommended by the
National Bank of Ukraine.

6.4.To the extent required by the legislation of
Ukraine, the Report on Remuneration of
members of the Supervisory Board or certain
information of this Report or other information
on remuneration shall be published. The Bank
shall publish the Report/ other information on
remuneration in a sufficient amount, which is
not less than the mandatory amount specified by
the legislation of Ukraine and within the terms
specified by the current legislation of Ukraine.
Consent on disclosure of the Report on
Remuneration shall be included into civil law
agreements with members of the Supervisory
Board.

Cratra 7. llpuxinuesi nojioxkeHus

Article 7. Final provisions




7.1.

7.2.

7.3.

7.4.

Ile [IlonoxeHHs, a TaKOX 3MIHM Ta
JIOTNIOBHEHHA 10 HBOro Ta/abo ioro OHOBJEHI
penakuii  3aTBEpKYIOTbCA 3aranbHUMH
360paMH 3a MOAAHHAM Ta Hicis Horo po3rnany
Harnsnoroto Panoto.

baHk 3abe3nedye po3risa OUTAHHA LIOAO
JOLIIBLHOCT] BHECEHHS 3MiH 10 [TonoxxeHHs Ha
KOXHHX piYHHX 3arajisHHUX 360pax.

baHk 3a HajgBHOCTI MPOMO3MLIA  10JO
BHECEHH 3MiH 10 1uporo [IlonoxkeHHs
3abe3rieyye HajaHHA aKLioHepaM (aKUioHepy)
BaHKy onucy NpONOHOBAHMX 3MIH JI0 CHCTEMH
BHHAropoJaH MOPIiBHAHO 3 MONEpPEeIHIM POKOM
(nmepiogom).

Y pa3i BHECEHHS 3MIH 10 3aKOHOJABCTBA
YkpaiHM 3 mNHTaHb pETYNIOBaHHA OIJIATH
BHHAropoAM, IHIIKX 3a0XOUyBaJBHHUX Ta
KOMIEHCALIiHUX BHIUIAT 4i€HAM HarJsafoBHUX
paz 10 MOMEHTY BHECEHH: 3MiH Ta JOMOBHEHb
no nporo [lonoxkeHHs, MpPIOPUTET IOAO
3aCTOCYBaHHS MalOTh HOPMH 3aKOHOJABYHX
akTiB YKpaiHu.

7.1.This Regulation, as well as changes and
additions to it and / or its updated versions is
approved by the General Meeting upon
submission and after its consideration by the
Supervisory Board.

7.2.The Bank provides consideration of the
expedience of making amendments to the
Regulation at each annual General Meeting.

7.3.1n case of presence of the proposals on amending
this Regulation, the Bank provides the
shareholders (the shareholder) with a description
of the proposed amendments to the remuneration
system in comparison with the previous year
(period).

7.4.In case of amendments to the legislation of
Ukraine on remuneration, other incentive and
compensation payments to members of
supervisory boards until the amendments to this
Regulation are introduced, amendments to the
legislation of Ukraine shall prevail.

IIpeacrasuuk Axuionepa/ Representative of the Shareholder

Mocksina Karepuna IOpiiBna/Moskvina Kateryna Yuriyvna

sika nie Ha migcrasi JJoBipeHocrti Bix 21.03.2024 poky, anoctrns Ne 203100703/ who acts on the basis of
Power of Attorney dated 21.03.2024, appostile 203100703
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